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Acknowledgement of Handbook 

I, ____________________________________, acknowledge receipt of the Teacher Education 

Handbook, and I understand that I am responsible for reading the Teacher Education Program 

Handbook and familiarizing myself with its contents. 

I understand and acknowledge that the Teacher Education Committee may deny admission to the 

Teacher Education Program to any candidate who, in the judgment of the committee, does not 

meet the professional and/or ethical standards of the Teacher Education Program.  I understand 

and acknowledge that once admitted to the Teacher Education Program, the failure to maintain the 

professional and/or ethical standards of the program may result in dismissal from the program. See 

the section on Maintaining Good Standing in this handbook.  I also understand that the Teacher 

Education Committee may at any time request information from the Administrative Officer of 

Great Basin College to determine whether I have ever violated NSHE (Nevada System of Higher 

Education) Code. 

_______________________________________________       _____________________ 
Student’s Signature        Date 
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Conceptual Framework 
 
 
The conceptual framework of the Teacher Education Program (TEP) at Great Basin College 
(GBC) was based on the model developed by the Interstate New Teacher Assessment and 
Support Consortium (INTASC) Task Force. This group of representatives of the teaching 
profession and personnel from 17 state education agencies developed standards compatible with 
the advanced certification standards of the new National Board for Professional Teaching 
Standards.  The standards include knowledge, disposition, and performance statements 
representing a deep level of understanding and performance.  

 
The INTASC Task Force wrote in their Preamble to the core standards (p. 13): 

“We hold these truths to be self-evident: that all children have the potential to learn rigorous content and 
achieve high standards and that a well-educated citizenry is essential for maintaining our democracy and ensuring 
a competitive position in a global economy. 

We believe that our educational system must guarantee a learning environment in which all children can 
learn and achieve their own kind of individually configured excellence –an environment that nurtures their unique 
talents and creativity; understands, respects, and incorporates the diversity of their experiences into the learning 
process; and cultivates their personal commitment to enduring habits of life-long learning. 

We believe that states must strive to ensure excellence in teaching for all children by establishing professional 
licensing standards and learning opportunities which enable all teachers to develop and use professional 
knowledge, skills, and dispositions on behalf of students. 

We believe that these standards and opportunities should enable teachers to support the intellectual, social, 
emotional, moral, and physical development of students, respond with flexibility and professional judgment to 
their different needs; and actively engage them in their own learning so that they can use and generate knowledge 
in effective and powerful ways. 

We believe that teaching and learning comprise a holistic process that connects ideas and disciplines to each 
other and to personal experiences, environments, and communities of students. Consequently, the process of 
teaching must be dynamic and reciprocal, responding to the many contexts within which students learn. Such 
teaching demands that teachers integrate their knowledge of subjects, students, the community, and curriculum 
to create a bridge between learning goals and learners’ lives. 

We believe that professional teachers assume roles that extend beyond the classroom and include 
responsibilities for connecting to parents and other professionals, developing the school as a learning 
organization, and using community resources to foster the education and welfare of students. 

We believe that teachers’ professional development is a dynamic process extending from initial preparation 
over the course of an entire career. Professional teachers are responsible for planning and pursuing their ongoing 
learning, for reflecting with colleagues on their practice, and for contributing to the profession’s knowledge base. 
States and local education agencies must be responsible for investing in the growth of knowledge for individual 
teachers and the profession as a whole, and for establishing policies, resources, and organizational structures that 
guarantee continuous opportunity for teacher learning.” 

 

The Teacher Education Program at Great Basin College was created in 1999 by taking the 
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original core INTASC standards embedded in the above framework of beliefs to conform its matrix 
of learning outcomes. In other words, the collection of the majority of the INTASC disposition, 
knowledge, and performance standards grouped under ten principles constitutes the core of its 
conceptual framework (See the following pages for GBC’s version of the INTASC Principles and 
Standards). The aforementioned learning outcomes matrix made up of the majority of the INTASC 
knowledge, disposition, and performance standards is comprised of three large interacting 
domains: Understanding, Performing, and Reflection. Understanding and Performing are 
conceptualized in a lower plane of consciousness or awareness; Reflecting is conceptualized at a 
higher level of consciousness that allows the analysis of the latter domains. That is, it involves 
being able to transcend the latter domains, act on them and create new sets of understandings and 
behaviors, that can be subject to reflection, thus keeping the cycle of improvement alive.  

The above three domain scheme is very similar to the Believing, Behaving, and Becoming 
model advocated by the Ball State University group (Evaluation of Student Teachers Guidebook, 
2000). It is believed that the latter model does not sufficiently emphasize that becoming a teacher 
is a never-ending task that continually requires the action of reflection on current implicit and 
explicit beliefs so as to modify one’s conscious and unconscious behaviors. It is assumed that most 
human knowledge and behaviors are unconscious. For example, normal walking for most humans 
is an action that does not require conscious awareness of every single step to be performed. The 
continuous use of verbal expressions during conversations or presentations such as, “You know!” 
are also examples of behavior that sometimes we are not aware we engage in. Discriminatory 
behavior of females or members of certain social groups is another example of unconscious 
behavior. These unconscious behaviors, as well as conscious behaviors, need to be addressed and 
refined while developing the knowledge, disposition, and performance of becoming a teacher. 
Because of the importance of being aware of implicit and explicit performance, videotaping, 
observation and self-reflection is vital to this development.   

In addition, in the above scheme, understanding is conceptualized as being both a process and 
a product. As Piaget (1979, p. 17) succinctly put it, “To know is to transform objects, or rather it 
is to transform groups of objects.” For example, the very young learner (kindergartener and first-
grader) that needs to learn that all her known words (the group of words that make up her 
vocabulary) have a different function, that is, that all her known words can be subdivided into 
different subgroups, has to transform internally (in her mind) all the uncategorized known words 
she uses into adjectives, adverbs, nouns, etc. In other words, the learner has to create in her mind 
these new subgroups out of a single group, by endowing all her known words with some attributes 
or characteristics that will make them members of the aforementioned classes of words.  It is in 
this sense that it is said that the learner transforms a group of objects (all her known words) when 
she slowly begins to create in her mind the abstract notions of adjective, adverb, noun, that allow 
her to categorize previously uncategorized words as adjectives, adverbs, nouns, etc. It is in this 
sense that Piaget claims that all knowledge is both a process (which he called a scheme) and a 
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product (which he called a schema), and even though for purposes of analysis they can be discussed 
separately they are born together, none before the other. The understanding of adjective, adverb, 
noun, etc, is the process by the learner of endowing words with certain attributes that allow the 
creation with-in (note how this word already embodies the notion of process-product) the mind of 
the learner of the categories (product) adjectives, adverbs, nouns, etc., thus transforming the group 
of previously uncategorized words. Process has been emphasized to convey the learning-view that 
knowledge cannot be given to the learner, it must be created or constructed by her, although 
external processes (teacher instruction) can trigger and modulate this internal process. With this 
understanding, the GBC’s Teacher Education Program is based upon the teacher candidate 
constructing his/her own understandings which then affects his/her performance. It is our goal to 
allow for experiences and opportunities for understandings to be created.  Then through examining 
the teacher candidate’s performance through reflection, both guided through mentoring and self-
reflection, the teacher candidate will be able to refine their performance to closer match the desired 
outcomes. With this process ongoing, it is believed that the teacher candidates’ performance will 
continually develop into deeper levels of understanding about students, the profession, the content 
they teach, and how their performance affects all of the above.   

This view of learning is consistent with the notion that education students should be placed in 
the school environment as soon and as much as possible to engage in the process of creating 
pedagogical knowledge. In other words, the Field Experience is a key component of the Great 
Basin College Teacher Education Program. The Field Experience consists of four unique levels to 
allow for maximum opportunity of individual growth in the development of becoming a teacher; 
thus, creating a scaffold instruction. The practicing teacher and education faculty encourages the 
teacher candidates by providing temporary and adjustable support as they develop new skills, 
strategies, and knowledge. At each level, different experiences and amounts of support are 
provided for each student.  Vygotsky (1978) 
describes learning as occurring in the zone of proximal development or “the distance between the 
actual developmental level as described by independent problem solving and the level of potential 
development as determined through problem solving under guidance or in collaboration with more 
capable peers”  
(p. 86). Important to promoting development within the teacher candidates’ zone of proximal 
development is the programs ability to relinquish the control of teaching to the teacher candidates.  
Providing four levels allows for the varying levels of guidance, feedback, and support for the 
student to gradually work towards independent teaching. It will also allow for the cycle of 
reflection for continuous growth as a teacher after graduation.  

Field experience placements are made to optimize a variety of grades, diversity among 
students, and prior experiences.  Each teacher candidate will be placed in different schools at 
different grade levels.  This will allow for the teacher candidate to become familiar with different 
cultures of schools and be exposed to diversity among students and teachers. 
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Throughout the four levels of field experience, teacher candidates create goals based upon the 

INTASC standards and a plan of how they will achieve the goals. They relate what they see in the 
classroom to what the INTASC standards imply.  

Given the above four different levels of field experience we use an evaluation model that 
allows us and our teacher candidates to measure their progress along a continuum of INTASC 
knowledge, disposition, and performance standards. 
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Teacher Education Program 
 
The current Teacher Education Program handbook should be followed.  It is the student’s 
responsibility to obtain the current handbook.   
 
Mission Statement 
The mission of the Teacher Education Program of Great Basin College is to provide a distinctive 
early childhood, elementary, secondary and special education program for rural Nevada. 
 
The Teacher Education Program is designed to develop competence, values, skills, and 
knowledge to promote lifelong learning and is distinctive in the following ways: 

• We recognize and value diversity in the heritage and traditions of the region; 
• We collaborate with the six rural school districts in the region to offer early and 

extensive clinical and field experiences throughout the programs; 
• We utilize the professional expertise and contributions of faculty and staff in all 

academic disciplines; and 
• We utilize technology for distance education and delivering education courses in rural 

areas. 
 

The graduates of the program will consistently display effective skills in accordance with the 
INTASC Principles.  These include interpersonal communication, critical thinking, teaching 
content knowledge in many disciplines, promoting professionalism within the community, and 
utilizing reflective thinking and a learning-centered approach in diverse classrooms.  These skills 
will be measured through assignments, observation rubrics, and electronic portfolios.  The 
graduates of the early childhood program will consistently display effective skills in accordance 
with the Nevada Core Knowledge Areas and Core Competencies for Early Care and Education 
Professionals. 
 
Advising 
It is highly recommended that students interested in pursuing a degree in education seek 
advisement early in their academic program to ensure efficient advancement through their 
program.  The courses of studies in the Teacher Education Program involve the proper sequencing 
of methods courses with field experiences.  All students are encouraged to schedule appointments 
with advisers on a regular basis.  It is the student’s responsibility to adhere to degree requirements, 
timelines, and Great Basin College policies and procedures. 
 
Degrees Offered 
Bachelor of Arts in Elementary Education 
 Endorsements in Elementary Education 

• Special Education (K-12 Generalist) 
• ELAD (English Language Acquisition and Development) 
• Early Childhood 

Emphases in Elementary Education 
• English 
• Math 
• Science 
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• Social Science

Bachelor of Arts in Secondary Education 
Endorsements in Secondary Education 

• Biological Sciences
• English
• Mathematics
• Social Studies
• Special Education (K-12 Generalist)
• ELAD (English Language Acquisition and Development)

Program Accreditation 
The Teacher Education Program of Great Basin College is accredited by the Northwest 
Commission on Colleges and Universities (NWCCU). The program and courses have also been 
approved by the Nevada State Board of Education.  

Teacher Education Committee (TEC) 
The Teacher Education Committee governs the Teacher Education Programs at Great Basin 
College.  The committee includes administrators, faculty from different disciplines, local 
educators, and the education faculty.  Membership changes each year.  Please see the Education 
Department webpage for a list of the current members. 
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Teacher Education Program Description 

The Great Basin College Teacher Education Program (TEP) is a distinctive program designed to serve the 
unique needs of rural Nevada, recognizing that what teachers believe, know, and do is the most important 
influence on what students learn.  The TEP will focus on developing competent and caring teachers. 

The TEP was originally designed through a collaborative effort among all academic disciplines at Great 
Basin College, prospective pre-service teachers, and representatives from the county school districts in 
the GBC service region: Elko, Eureka, Humboldt, Lander, Nye and White Pine counties.  The emphasis 
is identifying the knowledge, attitudes, and skills necessary for elementary teachers to recognize and 
develop the potential of all children to be competent, contributing citizens. 

The baccalaureate programs at Great Basin College provide a value-added education for our students.  We 
value student-centered learning, diversity in our schools and community, and the contributions of 
individuals.  The TEP reflects these values.  The core curriculum, the admissions criteria, and the 
curriculum are based on these values as well. 

• The GBC core curriculum consists of a variety of courses that provide the content foundation for upper
division course work.

• Students enroll in 3 to 6 credits (see program requirements) of Field Experience throughout the
program. Students are assisted with their portfolios, guided through the admissions process into the
Teacher Education Program, introduced to diversity/multi-cultural topics, and provided field
experiences to help them understand children and their cognitive development.

• Students have the opportunity to begin taking classes valid for the Teacher Education Program at any
point in their education.  The TEP is designed to value associate degrees earned at Nevada institutions
and allow these graduates to enter the Teacher Education Program as juniors.  Students are required
to pass the Praxis Core before admission to the Teacher Education Program.

• All Elementary Education Program students admitted to the Teacher Education Program are required
to complete an emphasis/endorsement area in one of the following: early childhood, science, math,
English, social studies, special education (K-12 Generalist), or ELAD (English Language Acquisition
and Development).

• All Secondary Education Program students admitted to the Teacher Education Program are required
to choose one of the following content areas: biological science, business education, English, math, or
social sciences.

• Methods courses are content specific.  During semesters when students are enrolled in methods
courses, a separate co-requisite course is taken for field experiences.

• The Teacher Education Program is integrated with the school districts in our rural counties to provide
site-based educational experiences.  Public school teachers are central to the program.  These teachers
serve on advisory committees, supervise students in field experiences and student internships, and
teach those courses for which they hold qualifications.

• The Teacher Education Program is designed to combine theory with practice and application with the
goal of creating reflective practitioners.  Through working portfolios, students establish documentation
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of their professional development.  Students understand and use formal and informal assessment 
strategies to evaluate learning and modify plans and instructional approaches accordingly. 

 
To meet the challenge of preparing teachers for the schools of our country in the 21st century, the Teacher 
Education Program at Great Basin College is designed to prepare graduates who are effective and 
reflective teachers.  A thorough understanding of content coupled with developmentally appropriate 
methodologies, educational applications of technology, and assessment are essential ingredients of the 
pre-service program.  It is equally essential that prospective teachers develop the ability to reflect on their 
learning and teaching. 
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Teacher Education Program Student Learning Outcomes 
 
INTASC Principles 
Principle 1: Content and Content Pedagogy 
The teacher understands the central concepts, tools of inquiry, and structures of the subject(s) s/he teaches 
and creates learning experiences that make these aspects of subject matter meaningful for learners. 
 
Principle 2: Human Development and Learning 
The teacher understands how children learn and develop, and can provide learning opportunities that 
support their cognitive, social, emotional, moral, and physical development. 
 
Principle 3: Diverse Learning 
The teacher understands how learners differ in their approaches to learning and creates instructional 
opportunities that are adapted to diverse learners. 
 
Principle 4: Instructional Strategies 
The teacher understands and uses a variety of instructional strategies to encourage learners’ development 
of critical thinking, problem solving, and performance skills. 
 
Principle 5: Learning Environment 
The teacher uses an understanding of individual and group motivation and behavior to create a learning 
environment that encourages positive social interaction, active engagement in learning, and self-
motivation. 
 
Principle 6: Effective Communication 
The teacher uses knowledge of effective verbal, nonverbal, and media communication techniques to foster 
active inquiry, collaboration, and supportive interaction in the classroom. 
 
Principle 7: Instructional Planning 
The teacher plans instruction based upon knowledge of subject matter, learners, the community, and the 
curriculum goals. 
 
Principle 8: Assessing Learning-Teaching 
The teacher understands and uses formal and informal assessment strategies to evaluate and ensure the 
continuous intellectual, social and physical development of the learner. 
 
Principle 9: Reflective Practice 
The teacher is a reflective practitioner who continually evaluates the effects of his/her choices and actions 
on others (learners, parents, and other professionals in the learning community) and who actively seeks 
out opportunities to grow professionally. 
 
Principle 10: Partnerships 
The teacher fosters relationships with school colleagues, parents, and agencies in the larger community to 
support children’s learning and well-being. 
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Teacher Education Program Assessment of Outcomes 
 
The INTASC performance standards will be assessed through field experience evaluations, 
portfolios, reflections, video, and observations.  Refer to the Field Experience courses for the field 
experience evaluation rubric, handbook, and to the Student Teaching Internship Handbook for the 
student teaching evaluation rubric. The portfolio assessment is located in the Student Teaching 
Internship Handbook. 
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Admission Process 
 
Students are required to formally apply for admission to the Teacher Education Program.  Applications 
are accepted each semester for the following semester.  The deadlines for submitting applications are 
March 1 and October 1.  First year students may enroll in methods courses after the specified 
prerequisites have been met.  As a second semester sophomore, a student will typically apply for 
admission into the Teacher Education Program. 
 
The Teacher Education Committee (TEC) will admit a limited number of students to the Teacher 
Education Program each semester.  Admission is on a competitive basis.  When there are more qualified 
applicants than there are available spaces in the program, preference will be given to those with the 
highest qualifications.  Meeting minimum application criteria does not guarantee admission to the 
program.  Those students who meet or exceed the minimum criteria but are not admitted may re-apply 
in future semesters. Post- baccalaureate students in secondary education must also pass the Praxis content 
area test in which they intend to teach prior to submitting an application.  See the section on Teacher 
Licensure Requirements. 
 
The following are the minimum requirements for admission to the Teacher Education Program: 
 

1. A completed application form and supporting documents submitted before the application 
deadline.  The following must be included with the application: 

 
2. Acknowledgement of this handbook form must be signed and remitted with the application. 

 
3. Background/Legal and Ethical Standards Acknowledgement form must be signed and 

remitted with the application form. 
 

4. Official transcript(s) of all college or university course work demonstrating completion of at 
least 40 hours of university parallel transfer courses or an associate or baccalaureate degree from 
an accredited college or university with a grade point average of 3.00 or better (based on the most 
recent 40 credits completed), and a grade of B- or better in any education program requirement 
courses.  Technology and Education courses must have been completed within the last eight 
(8) years. 

 
5. The following courses must be completed with a grade of C- or better prior to admission: ENG 

100 or 101, ENG 102, MATH 120 and EDU 250. Consult your advisor for any changes or 
substitutions to these courses. 
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6. Passing scores on all sections of the Praxis Core. GBC must receive documentation of the 
passing scores on all three sections of the Praxis Core prior to the application due date. The 
following are the current passing scores set by the Nevada Department of Education: 

 
Reading: 156     
Writing: 162    
Math: 150    
    

Consult ets.org for updates, test schedules, and study materials  
  

7. Fingerprints and criminal background check at the state and federal level are required by 
school districts prior to field experiences or student teaching in K-12 schools. The student must 
obtain a fingerprint packet from the respective school district they will be placed in for their 
practica.  A substitute teaching license may be used in place of the fingerprint/background check.  
It must be valid, not have a fingerprint/background provision and have been issued within the 
previous 12 months. There is a processing fee associated with the background check.  

 
8. Interview:  The Teacher Education Committee will interview students who have met the 

minimum qualifications.   
 

9. No evidence of unethical or unprofessional behavior including academic dishonesty.  Policy 
of Academic Integrity:  GBC subscribes to the traditional policy of academic integrity:  students 
are expected to be honest.  Students are expected to do their own work.  Students who plagiarize 
or commit academic dishonesty are violating the standards of academic integrity and are subject 
to consequences ranging from failing the assignment or course to dismissal from the institution. 
 

10. A review of conduct will be completed with the administrative officer. 
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Policy of Academic Integrity 
 
GBC subscribes to the traditional policy of academic integrity; students are expected to be honest.  
Students are expected to do their own work.  Students who plagiarize or commit academic dishonesty 
are violating the standards of academic integrity and are subject to consequences ranging from failing 
the assignment or course, to dismissal from the institution. 
 
Plagiarism is presenting someone else’s words, ideas or data as one’s own.  When a student submits 
work that includes the words, ideas, or data of others, the source of that information must be 
acknowledged through complete, accurate, and specific references; and if verbatim statements are 
included, through quotation marks as well.  In academically honest writing or speaking, the students will 
acknowledge the source whenever: 
 

• Another person’s actual words are quoted, 
 

• Another person’s idea, opinion or theory is used, even if it is completely 
paraphrased in the student’s own words, or 

 
• Facts, statistics, or other illustrative materials are borrowed, unless the 

information is common knowledge. 
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Admission Status 
 
After the application deadline, the Teacher Education Committee (TEC) will review all applications and 
schedule interviews for qualified applicants.  Selection will be by a point system as agreed to by the 
TEC.  The TEC may in its discretion reserve the right not to consider incomplete applications. The 
TEC has the right to deny entrance to any candidate who, in the judgment of the committee, does 
not meet the professional and/or ethical standards of the program. The admission and retention 
of students in the Teacher Education Program are subject to the professional judgment of the 
TEC. After selections have been made, all applicants will be notified in writing of their admission status. 
The TEC may grant full admission, grant provisional admission, place an application on hold, or deny 
admission. 
 

Full Admission: Students who have met all requirements prior to the application deadline and have been 
judged by the TEC as the most qualified applicants for the current openings in the Teacher Education 
Program may be granted full admission. 

 
Provisional Admission: This occurs when one small item is missing from the student’s application.  For 
example, test scores may have been delayed. 

 
Hold: If all portions of the application are complete except for one item, a student’s application may be 
processed and the student may be called for an interview.  The application will then be placed on “hold” 
until the final component is completed.  This might happen, for example, if a student already has a bachelor’s 
degree but is currently enrolled in EDU 250.  The TEC might decide to wait until the passing grade in EDU 
250 is posted and then make the final decision on the application.  Applications to the Teacher Education 
Program will not be accepted until a student has passed all three sections of the PPST and the Admissions 
& Records Office has received documentation of the passing PPST scores. 

 
Placing a student’s application on hold, rather than requesting that the student re-apply the next semester, 
is only done in special circumstances.  Typically, students are expected to wait to apply until they have all 
components of the application process completed. 

 
Admission Denial: Students not admitted to the Teacher Education Program may reapply in a future 
semester. 

 
The student should also be aware that almost all of the course work in the Teacher Education Program 
may be taken prior to admission.  The only courses that require admission to the Program are the methods 
courses and the Student Teaching Internship.  Whether admitted to the Program or not, students should 
continue to meet regularly with an advisor so they can continue to make progress in their course work. 
 
After admission to the Teacher Education Program, the student continues to receive guidance and 
support.  In upper division courses and field experiences, students will have the opportunity to enhance 
his/her professional portfolios and receive ongoing evaluations of their progress. 
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Maintaining Ethical and Professional Standards of Behavior 
 
Students who have been admitted to the Teacher Education Program will maintain their status as students 
in good standing if they achieve the following: 
 

1. Maintain a 3.0 cumulative minimum GPA at Great Basin College. 
 

2. The student must have a 2.5 GPA to graduate from GBC. 
 

3. Receive no lower than a C- in all baccalaureate, program, and emphasis/endorsement 
requirements. 

 
4. Receive no lower than a B- in all upper division education courses. 

 
5. Maintain requirements for being a student in good standing at Great Basin College. This is 

outlined in the NSHE Board of Regents Code Title 2, Chapter 6.  A student in the Teacher 
Education Program will be dismissed from the Program if his or her conduct creates the following 
sanctions:  probation, suspension or expulsion.  A student in the Teacher Education Program may 
be dismissed if his or her conduct creates a reprimand. 

 
6. Maintain a substitute license during the student teaching internship. 

 
7. Maintain an ethical and professional standard of behavior.  Students may be placed on 

probation or removed from the Teacher Education Program if they fail to maintain good standing. 
A student on probation will not be approved for a student teaching internship, nor will the student 
be able to graduate until all grades are to the required level.  

 
If the Education Department Faculty determines a student’s performance in scholarship, communication, 
or disposition is lacking, the Faculty will arrange a meeting with the student. At this time, the concerns 
will be addressed and criteria for improvement will be outlined. The student will receive a copy of the 
written performance concern.  The original will be placed in an envelope and sealed.  The envelope will 
be placed in the student’s advisement folder.  It will not be opened unless it is determined that the student 
is not performing or meeting the criteria for improvement. If the student does not meet the criteria for 
improvement, the student may be removed from the program.  The Teacher Education Committee will 
make that determination. See Appendix C for the Student Notification of Performance Concerns. 
 
In the case of a lapse of professional or ethical behavior, or if a student has engaged in prohibited 
activities as outlined in Chapter 6, Section 6.2 of  NSHE Code (see GBC Catalog for details), his/her 
situation will be reviewed by the Teacher Education Committee and the student may be either placed on 
probation or dismissed from the program. Only students in good standing may apply for student 
teaching.
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Appeal Process 
 
 

1. A student will be notified in writing by the Teacher Education Committee (TEC) of change 
of status.  A student may appeal decisions of the TEC.  The student will have fifteen working 
days from the date of the written notification to file an appeal. 

 
2. The chairperson of the TEC will preside at meetings to consider an appeal.  The chairperson 

has the right to vote.  A majority of the members of the TEC will constitute a quorum. 
 

3. The student will be notified of the meeting and will present his/her own appeal, and the 
student may be assisted by another person. 

 
4. Other faculty or staff who are not members of the TEC may be asked to be present to provide 

relevant information. 
 

5. After the student has made his or her presentation, TEC members may ask questions for 
clarification.    

 
6. The TEC members will vote in a closed session after the student and others not on the 

committee leave the meeting.  A simple majority is sufficient for a decision. 
 
 
Following the appeal, the student will be advised in writing within ten working days of the decision.  
This decision is final. 
 
 
 
 
 
 
 
Field Experience Placements 
 
All students must complete field experiences in conjunction with education courses.  The following 
guidelines are followed when placements are assigned: 
 

1. Placements will be made to optimize a variety of grades, diversity among students, and prior 
experiences of Great Basin College student education candidates. 

 
2. Placements will be decided by Great Basin College Education Department. 

 
3. Great Basin College students will not be placed where their children go to school or where 

a relative is employed. 
 

4. Distance of commute to field experience school will play a role in the decision. 
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Student Teaching Internship 
 
Students admitted to the Teacher Education Program (TEC) must also apply for the Student 
Teaching Internship the semester before they plan to student teach.  The Student Teaching 
application deadlines are September 15 for spring semester student teaching and February 
15 for fall semester student teaching. The TEC reserves the right to decline applications received 
after these deadlines.  *A substitute license is required to student teach.  The student must be 
registered for the appropriate Praxis II Tests before the student teaching experience begins.  Refer 
to the Student Teaching Internship Handbook for requirements and application process.  The 
student teaching dates follow the school districts’ calendars. The students are required to take the 
capstone seminar while student teaching. 
 
*The student will submit a copy of his or her substitute license when applying to student teach. 
 
Teacher Licensure Requirements 
 
All Teacher Education Program students must meet the Nevada Department of Education 
requirements in order to be licensed.  The student must successfully complete the following, either 
by taking the indicated course or the appropriate state exams: 
US Constitution* 
Nevada Constitution* 
Nevada School Law** 
Praxis I  
Appropriate Praxis II Examinations (see next page) 
 
 
*HIST 101 and HIST 102 or PSC 101 will fulfill the US Constitution and Nevada Constitution testing requirement. 
*PSC 100 (1 credit) will fulfill the Nevada Constitution requirement. 
*HIST 217 (3 credits) will fulfill the Nevada Constitution requirement. 
**EDU 120 or EDU 210 will fulfill the Nevada School Law testing requirement. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



[Type text] 
 

 
PRAXIS Tests  
 
Required for application to the education program and licensure for both 
Elementary and Secondary Education degrees. 
 
Praxis® Core Academic 
Skills for Educators 
(Core) 

 
Tests and Codes 

 
Passing Score 

Combined Test 5752 See below 
Or Individual Exams   
     Reading  5713 156 
     Writing 5723 162 
     Mathematics 5733 150 

 
 
Refer to ets.org for tests that are required for completion of program but not graduation. 
 
 
Post-Baccalaureate Teacher Certification in Elementary Education 
 
The post-baccalaureate teacher certification program at Great Basin College enables students who 
have completed an undergraduate degree in a field other than elementary education to become 
eligible for licensure to teach in Nevada. 
 
In order to apply to the program, a student must have already completed a baccalaureate degree from 
a regionally accredited institution.   It is imperative that students seek advising from education 
department personnel.  
 
Application 
To apply to the education program at Great Basin College as a post-baccalaureate, students must do 
the following: 

• Complete an application by 
October 1st for admission in the spring semester 
March 1st for admission in the fall semester 

  
      In addition to the application, applicants must 

Submit copies of passing scores on the PPST or CBEST  
OR 

Hold a master’s degree or higher from a regionally accredited college or university 
   OR  

Have taken the Graduate Record Examinations (GRE) and received the following 
minimum scores:   

a) GRE Verbal:  420,  
b) GRE Quantitative:  460  
c) GRE Analytical:  430 or 3.5 GPA; and 
d) completed the undergraduate degree with a GPA of not less than 3.0 GPA.  

 
• Complete fingerprinting and background checks 
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• Provide official transcripts to 
Admissions & Records Office 
Great Basin College 
1500 College Parkway 
Elko, NV 89801 

 
 
 
 
Required Education Coursework 
 
The following education courses must be completed with not less than a B-.  
 

EDEL 311 Elementary Methods Practicum I 1 
EDEL 313  Elementary Methods Practicum II 1 
EDEL 315 Elementary Methods Practicum III  4-6 
EDU 250 Foundations of Education 3 
EDU 214 Preparing Teachers to Use Technology 3 
EDUC 323 Teaching and Learning Education 3 
EDUC 406  Curriculum and Assessment Education 3 
EDSP 301 Education of the Exceptional Child 3 
EDEL 433 Teaching Elementary School Mathematics 3 
EDEL 443 Teaching Elementary School Science 3 
EDEL 453 Teaching Elementary School Social Studies 3 
EDRL 437 Teaching Reading 3 
EDRL 442 Literacy Instruction I 3 
EDRL 443 Literacy Instruction II 3 
EDEL 483 Elementary Supervised Teaching Internship 14 
EDEL 491 Elementary Education Capstone Seminar 3 
Total  56-58 

 
Constitution and Law Requirements for Nevada Licensure  
All Teacher Education Program students must meet the Nevada Department of Education 
requirements in order to be licensed.  The student must successfully complete the following, either 
by taking the indicated course or the appropriate state exams: 

US Constitution* 
Nevada Constitution* 
Nevada School Law** 
Praxis I (PPST) 
Appropriate Praxis II Examination 

 
*HIST 101 and HIST 102 or PSC 101 will fulfill the US Constitution and Nevada Constitution 

testing requirement. 
*PSC 100 (1 credit) will fulfill the Nevada Constitution requirement. 
*HIST 217 (3 credits) will fulfill the Nevada Constitution requirement. 
**An optional course, EDU 120 or EDU 210, will fulfill the Nevada School Law testing 
requirement. 
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Student Teaching Internship 
Applications for the student teaching internships must be completed during the last semester of 
coursework.  Students who plan to student teach in the fall must submit an application by February 
15th.  Students who plan to student teach in the spring must submit an application by September 15th.  
Students must hold a current substitute license and be registered for the Praxis II prior to student 
teaching.   
 
During the student teaching internship semester, students are required to take the capstone seminar 
(EDEL 491) and may be permitted to take one additional three (3) credit course if approved by the 
Teacher Education Committee.   
 
Students must complete at least 15 education credits, to include at least two (2) credits in field 
experience classes, at Great Basin College in order to student teach. 
 
Portfolio 
Students will be required to complete a LiveText electronic portfolio.  An introduction to the process 
will take place in EDU 214 and development will continue throughout the program with workshops 
during each field experience class (EDEL 313 and EDEL 315).  Students will complete the portfolio 
during the student teaching internship and capstone seminar.  Presentations of the portfolios take 
place immediately following the internship.   
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Post-Baccalaureate Teacher Certification in Secondary Education 
 
The post-baccalaureate teacher certification program at Great Basin College enables students who 
have completed an undergraduate degree in a field other than secondary education to become 
eligible for licensure to teach in Nevada.  GBC currently offers programs in math, biological science, 
social science, English, agriculture, and business education.   
 
In order to apply to the program, a student must have already completed a baccalaureate degree from 
a regionally accredited institution.  The teaching major’s required content coursework and the 
required education courses may be completed concurrently; however, the content coursework must 
be completed prior to taking the required education methods course.  Because the teaching major 
coursework must comply with the state licensure requirements, course work needed to complete the 
teaching major may differ from that required for the original bachelor’s degree.  It is imperative that 
students seek advising from education department personnel.  
 
Application 
To apply to the education program at Great Basin College as a post-baccalaureate, students must 

• Complete an application by 
October 1st for admission in the spring semester 
March 1st for admission in the fall semester 

 
         In addition to the application, applicants must 

Submit copies of passing scores on the PPST or CBEST  
OR 

Hold a master’s degree or higher from a regionally accredited college or university  
   OR  

Have taken the Graduate Record Examinations (GRE) and received the following 
minimum scores:   

a)  GRE Verbal: 420,  
b)  GRE Quantitative: 460, and  
c)  GRE Analytical: 430 or 3.5 GPA; and 
d)  completed the undergraduate degree with a GPA of not less than 3.0 GPA.  

 
• Complete fingerprinting and background checks 

 
• Provide official transcripts to 

Admissions & Records Office 
Great Basin College 
1500 College Parkway 
Elko, NV 89801 

 
• Provide documentation of passing scores for  appropriate content area Praxis II 

examination 
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Required Education Coursework 

In addition to the content major coursework, the following education courses must be completed 
with not less than a B-.  

EDSC 311 Secondary Methods Practicum I 1 
EDSC 313 Secondary Methods Practicum II 1 
EDSC 315 Secondary Methods Practicum III 1 
EDU 250 Foundations of Education 3 
EDU 214 Preparing Teachers to Use Technology 3 
EDUC 323 Teaching and Learning Education 3 
EDUC 406 Curriculum and Assessment Education 3 
EDSP 301 Education of the Exceptional Child 3 
EPY 330 Educational Psychology 3 
EDSC XXX Methods Course for intended major 3 
EDSC 483 Secondary Supervised Teaching Internship 14 
EDSC 491 Secondary Education Capstone Seminar 3 
Total 41 

Constitution and Law Requirements for Nevada Licensure 

All Teacher Education Program students must meet the Nevada Department of Education 
requirements in order to be licensed.  The student must successfully complete the following, either 
by taking the indicated course or the appropriate state exams: 

US Constitution* 
Nevada Constitution* 
Nevada School Law** 
Praxis I (PPST) 
Appropriate Praxis II Examination 

*HIST 101 and HIST 102 or PSC 101 will fulfill the US Constitution and Nevada Constitution
testing requirement. 

*PSC 100 (1 credit) will fulfill the Nevada Constitution requirement.
*HIST 217 (3 credits) will fulfill the Nevada Constitution requirement.
**An optional course, EDU 120 or EDU 210, will fulfill the Nevada School Law testing
requirement.



Student Teaching Internship 
Applications for the student teaching internships must be completed during the last semester of 
coursework.  Students who plan to student teach in the fall must submit an application by February 
15th.  Students who plan to student teach in the spring must submit an application by September 
15th.  Students must hold a Nevada Substitute Teaching License in order to student teach. 

During the student teaching internship semester, students are required to take the capstone seminar 
(EDSC 491) and may be permitted to take one additional three (3) credit course if approved by the 
Teacher Education Committee.   

Students must complete at least 15 education credits, to include at least two (2) credits in field 
experience classes, at Great Basin College in order to student teach. 

Portfolio 
Students will be required to complete a LiveText electronic portfolio.  An introduction to the 
process will take place in EDU 214 and development will continue throughout the program with 
workshops during each field experience class (EDSC 313 and EDSC 315).  Students will complete 
the portfolio during the student teaching internship and capstone seminar.  Presentations of the 
portfolios take place immediately following the internship.   
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